
 
 

Pop-Up Talent - Simplified Service Explanation 

Pop-Up Talent makes hiring easy and affordable by giving businesses their own expert recruiter for 

whatever hours they need—no hiring fees, no long-term commitment, and fast access to great 

people.[1][2][3][4] 

What Does Pop-Up Talent Do? 

• Pop-Up Talent gives companies their own dedicated recruiter who works like part of their team, 

virtually or onsite, for a simple flat hourly rate.[3][1] 

• The recruiter uses top tools (LinkedIn, Glassdoor, ZipRecruiter, and more) plus a huge database to 

find the best job candidates—fast.[2][1][3] 

• All candidates belong to the company (not to Pop-Up Talent), so businesses keep their own pipeline, 

even after recruiting ends.[1][2] 

• There are never any extra hiring or placement fees—just pay for the hours needed.[2][1] 

How It Works: Step by Step 

1. Tell Pop-Up Talent what jobs need filling, share details about company culture, and what kind of 

people are wanted.[1][2] 

2. A Pop-Up recruiter gets assigned and starts searching for qualified candidates using all the best 

tools and resources.[3][2][1] 

3. The recruiter shares top candidates with the business, and helps schedule interviews or connects 

managers directly with talent.[5][2][1] 

4. Company hires who they want, keeps the candidate info, and can continue using Pop-Up Talent as 

needed—stop anytime.[6][2][3][1] 

Example: What Clients Provide & Get 

• What To Provide: 

o The job description 



 
o Info about your company 

o What makes someone a good fit 

• What You Get: 

o A steady stream of well-vetted candidate resumes 

o Real interviews with real people—fast 

o No surprise fees; just a simple invoice for hours booked.[5][1] 

What Makes Pop-Up Talent Special? 

• Companies can hire as many people as they want, or just fill one role—there’s no limit.[6][3][1] 

• All recruiting is handled by experts, so there’s no need to build an internal team or pay big agency 

fees.[4][2][1] 

• Businesses save money and time, while getting better talent than standard job boards or 

agencies.[2][5][1] 

 

Sales Pitch (Simple Version) 

Need to find great people without the hassle or crazy costs? 

Pop-Up Talent gives you your own pro recruiter—just when you need one. Pay by the hour, get a stream 

of top candidates, and you keep them all. No big fees, no commitment, just easy hiring.[3][1][2] 

 

Alex Hormozi Value-Packed Variation 

Why pay massive hiring fees or build an expensive team? 

With Pop-Up Talent, you get a whole recruiting department for less than the cost of one hire. More 

candidates, faster results, zero wasted dollars. All you need: tell us your hiring needs—your recruiter 

handles the rest.[1][2][3] 

 



 
Donald Miller One-Liner Style 

Most businesses struggle to find and hire great people without spending a fortune. 

We created Pop-Up Talent—your own expert recruiter, with zero hiring fees, working the hours you need. 

So you can build your dream team, save money, and grow faster.[2][3][1] 

 

Clear, Punchy, and Client-Focused 

Pop-Up Talent is recruiting made easy—no jargon, no pressure, just results that save money and 

time.[3][1][2] 
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